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Abstract

Career Development Research Trends through analysis of
domestic Human Resources Development Academic Journals

Hanryeo Lim, Chulyoung Jung

The purpose of this study was to identify the trends of career development
research through analysis of the major domestic human resources development
academic journal for 10 years from 2005 to 2014. To draw the results, I selected
223 career development research papers of 14 domestic academic journals related
to the human resources development research and analyzed research trends from
2005 to September, 2014.

The principal results of this study were;, First, the number of career
development research has been increased dramatically within latest decade, second,
papers focused on researching organizational career management have been the
largest proportion, third, researches whose objects are laborers within an
organization were prevalent and fourth, among quantitative researches survey
research has been implemented as means.

These are conclusions of this study. First, career development researches
whose objects and method of study need to broaden. Second, researches that
prepare integrated classification system about the topic of career development
research are needed. Because we could figure out the trends of career development
research and set the route for future researches. Third, career development

researches using personal perspective should be conducted.
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